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FOR IMMEDIATE RELEASE 

Sheraton Employees Say No to Union
ANCHORAGE – The Sheraton Anchorage Hotel & Spa announced today that a majority of its employees no longer wish to be represented by Local 878 UNITE HERE. The employees have spoken, and in accordance with their wishes, the Sheraton will be required to stop deducting union dues, and will no longer be able to pay into the union pension fund on behalf of its employees, effective immediately. In light of this new development, by law the hotel cannot legally recognize or bargain with the Union.
“We have attempted to negotiate a labor agreement with the union in good faith for more than a year now,” said Mary Villarreal, an advisor to Remington with regard to the Sheraton negotiations. “We have deducted union dues and paid into the health and welfare and pension funds for the respective union trusts, and have held ourselves out as a union hotel.  However, it has become clear that our employees are tired of the Union’s boycott, their shameless threats against its members, as well as against our clients.  This has impacted our employees financially.”
-more-

Several employees indicated that they were threatened by the Union with their livelihood in Anchorage if the Union found that they had signed anything against the Union. Villarreal stated further: “The Union’s tactics of threatening, intimidating and harassing people just don’t work on the independently minded citizens of Anchorage who can see through these actions for what they really are. The National Labor Relations Board (NLRB) may not care about these things, but our employees do!”

Several employees and community leaders have expressed concern and apologized to the Sheraton Hotel & Spa General Manager for anonymous death threats he received during the height of recent labor strife. An investigation into these death threats is under way.
“We believe the last straw for our employees was receiving a Notice of Critical Status from the union pension fund – the UNITE HERE National Retirement Fund – that stated it has funding or liquidity problems or both,” said Villarreal. “Employers are being asked to pay more, and employee-beneficiaries will see a 40 percent reduction in future benefit accruals for at least the next several years.”

In light of this development, questions are being raised concerning actions by the local Trustees, of voting to merge the Anchorage Pension Fund – which was fully funded – into the partially funded UNITE HERE National Retirement Fund. Trustees sent $164 million (over $50 million in cash) to the Amalgamated Bank in New York, which is owned by the union, to effect this merger.  Marvin Jones, the local union’s president, was appointed as a trustee to the Rhode Island-based National Retirement Fund. An investigation into possible breaches of fiduciary responsibility and legal action is currently being pursued.
-more-
“Our associates just want to be treated fairly, do their jobs and take care of our guests. We hope that the Union will respect the wishes of our associates and their former members,” Villarreal concluded.

Remington has also confirmed that the four employees who were terminated in February have been reinstated. Remington contends that it did nothing wrong in terminating the employees, but offered the four their jobs back to avoid costly litigation. The Union has confirmed that all four will return to work.

The Sheraton Anchorage Hotel & Spa is one of Anchorage’s premiere upscale hotels located in downtown Anchorage employing more than 180 Alaskans. Learn more at   www.sheratonanchorage.com.
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